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We are pleased to be invited here today to present €6 you our 
perspective on the prospects of Canada's economic development and 
our recommendations for ensuring its healthy growth in a Spirit 
of fair and equal opportunity for women and men. We must, 
however, preface our presentation with the reiteration of our 
grave concern and that of all the Presidents of the Canadian and 
Provincial Advisory Councils that in the Commission's broad 
mandate due consideration was not given to the needs, interests 


and special circumstances of women. 


Such a blatant omission permits the disregard of the social and 
economic realities of over half of our population. Unless para- 
mount importance is given to the documentation of the experience 
of both women and men in relation to all issues and in the 
forming of goals to eradicate the inadequacies that exist in our 
current economic and social structures, the research’ and 
recommendations of the Commission will be invalid. In short, we 
will not have planned with any fairness or accuracy for the 21st 


century; we will have failed our people. | 


A Review of the Commission's Mandate 


We will open our presentation with a review of the four major 


2 with recommendations on how 


points of the Commission's mandate 
they could be rendered more comprehensive, accurate and fair, as 


well as specific recommendations for areas of study. 


i In assessing Canada's long-term economic potential, the 
determining and assurance of the equal social and economic 
contribution of women and men is-~ absolutely necessary. 


Otherwise, Canada's full potential can never be realized.? 


oe In recommending national economic goals and policies, 
special consideration must be given to the present disadvantaged 


situation of women. 4 One only has to consider how many 
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thousands and thousands of work hours are lost or rendered non- 
productive because of the systematic discrimination or the con- 
scious exploitation of women to realize how much Canada's human 
resource potential and thus Canada's economic potential is 


currently being severely undermined. 


True humanist national economic goals would include: 

- policies such as affirmative action and equal pay for work 
of equal value at all levels of government and business; 
- educational and job training programs structured to en- 
courage and permit the participation of women and men of all life 
circumstances; 

= the implementation of universally available day care and 
other family support services; 

= the rigourous application of measures to eliminate sexual 


harassment in the work place. 


os In recommending ways in which national government institu- 
tions could better reflect the views of all Canadians and 
regions, the perspective of women must be given equal consid- 


5 The Canadian belief in equal 


eration to all other views. 
opportunity for all again dictates the use of such methods as 
affirmative action, the adapting of educational, job training and 
upgrading programs to the needs of all women and men, and the 
vigorous application of non-sexist and non-discriminatory laws 


and language in all domains. 


4. In recommending institutional arrangements that will more 
effectively handle relations between government, business and 
labour, the too-often unvoiced presence of women must be heeded 
and considered. °® Women are underrepresented in many sectors of 
labour and business; most working women are non-unionized. The 


proposed arrangements must, therefore, ensure that the needs and 
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interests of women, as well as men, are duly considered in 
government—business/labour relations, and that the equal repre- 


sentation and voice of women is actively promoted. 


In recommending institutional arrangements that will handle more 
effectively the fiscal and economic aspects of federal-provincial 
relations, special consideration must be given to the restruc- 
turing of those programs which in part directly affect the 
welfare, and the educational and career opportunities of 


women. 7 


We would note two fiscal arrangements in particular: 

Canada Assistance Plan (C.A.P.) 

= Its outmoded welfare funding structure must be redrafted to 
accommodate the realities of today and tomorrow. It must allow, 
for example, the cost-sharing of a universal day care program; 
that is, one which is readily and affordably available where 


communities express the need. 


Established Program Financing (E.P.F.) 

- There must be an earmarking of federal monies going to those 
programs and the public clarification of federal-provincial con- 
tracts. Such qualifying will help ensure that universal medicare 
is not destroyed and that access to flexible and affordable uni- 
versity programs is not jeopardized, but rather is further 


entrenched. 
A Review of the Commission's Terms of Reference 


A review of the Prime Minister's report of November 5, 1982 to 
the Privy Council detailing the terms of reference of the 
Commission further reveals a lack of commitment to a true and 
comprehensive study of Canada's economic development. We must, 


therefore, make the following comments. 


1. Canada is a country of tremendous opportunity, committed not 


only to the reduction of economic disparities between regions, 
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but also between the sexes, ethnic groups, the able and the 
disabled. Both sexes, all ethnic groups, both the able and the 
disabled must share in the fair distribution of the advantages 


and burdens of national development. ® 


2. Existing economic relationships among individuals (e.g. women 
and men, the disabled and the able) and groups (e.g. ethnic) are 
still marked by glaring inequities. The gap separating the rela- 
tive economic states of the financially advantaged and the finan- 
cially disadvantaged must not widen. Intensified competition 
must not destroy opportunities for the presently economically 
disadvantaged to reach economic parity with the presently econo- 


mically advantaged.” 


3. To respond to the challenges of rapid national and inter- 
national change in order to realize Canada's potential and to 
secure sustained economic and social progress, it will be of 
importance to apply greater political and legal emphasis to the 
elimination of economic ineguality between women and men, the 
able and the disabled and _ among ethnic groups, as well as to 
achieve greater understanding of the aspirations of the regions 
of Canada, greater coordination between actions of governments in 


Canada and greater support for the Canadian economic union, !9 


The Commission's Specific Areas of Study 


To the directives the Committee of the Privy Council submitted to 
Mr. Macdonald, Chairperson of the Royal Commission on_ the 
Economic Union and Development Prospects for Canada, we must add 


the following comments: 


(a) In reviewing and reporting on the appropriate national 
goals and policies for economic development, the Commission 


should consider the following: !! 


- trends in labour market requirements and conditions, with 
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special emphasis on the relative positions of women and men, eth- 
nic groups, the able and the disabled; 


- capital requirements and the cost structure in a highly 
competitive, technologically-sophisticated and interdependent 
world environment, including an examination of why certain groups 
(e.g. women) are not present or are underrepresented in this 
environment and what can be done to equalize the situation; 

- trends in productivity, standards of living and social 
progress including a study of the often disadvantaged life cir- 
cumstances of women, ethnic groups and disabled persons, and 
their resulting repercussions on the economic well-being of these 


groups; 


- industrial adjustment and growth, including a study of how 
women and men, ethnic groups, and disabled persons are affected 


in sectors experiencing growth or regression; 


~ regional economic development opportunities and con- 
straints in a national economic framework, and their effects on 


women and men, ethnic groups and disabled persons; 


= the integrity of the Canadian economic union as it relates 
to the unity of Canada and the ability of all Canadians to parti- 
cipate in increased economic prosperity, with special study given 
to how economically disadvantaged groups - women, ethnic groups, 


disabled persons - can attain economic parity with the economi- 


cally advantaged. 


(b) In examining and reporting on the appropriate institu- 
tional and constitutional arrangements to promote the liberty and 
well- being of individual Canadians and the Maintenance of a 


strong and competitive economy, the Commission should consider 


the following: '7 
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- means for improving relations among governments, business, 
labour and other groups in Canadian society, with a priority goal 
being the meeting of the special needs of women, ethnic groups 
and disabled persons; 

- the appropriate allocation of fiscal and economic powers, 
instruments and resources as between the different levels of 
governments and administrations, with special emphasis given to 
the restructuring and adapting of such powers, instruments and 
resources to meet the special needs of women, ethnic groups, and 
disabled persons. 


A Review of the Commission's Principles 


In reviewing the principles set down for the Commission we must 
make the following comments: 

re: (a) 

We find the use of the phrase "traditional values" questionable 
in: “the Canadian economy is founded on the enterprise and pro- 
ductivity of individual Canadians supported by a unique mixture 
of public and private sector activity that reflects the tradi- 
tional values of Canadian society." These "traditional values" 
have badly treated women and have created inequities between the 
sexes. The expression should be replaced by: values of fair and 


equal opportunity for all Canadians. !3 


Pes &) 

Regarding the responsibilities of the federal and provincial 
governments, both are responsible through legislation for en- 
suring the equal opportunities of women and men, ethnic groups, 


the disabled and the eee a 
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Our ispecific concerns 


Having prefaced our discussion with a review of the terms of 


reference of the Commission, we will now turn to our specific 
concerns. 


Numerous recent task forces and national council reports have 
well documented the economically disadvantaged position of women. 
The facts have been studied to death; recommendations for 
improved and fair policies, goals and actions have been reiter- 
ated by now hundreds of times. Still, attitudes and policies 
resist change like a rock does the weather. And the harsh 


economic reality of women remains the same. 


We, therefore, welcome the possibility of a global study of all 
aspects of the economy including the relative economic positions 
of women and men. We believe that such a vast review could 
engender far-reaching, comprehensive recommendations that would 
more fully and more adequately effect real change than ever could 


the patchwork recommendations of earlier task forces. 


This said, we must now squarely face the economic realities of 


women: 


1. Historically women have been socially and economically 
oppressed. Today women are still fighting overt and systematic 


discrimination. 


2. Women have little hand in the capital of Canada. 


3. Women represent most of our poor. 


4. Women must cope with double work responsibilities: in the 
home and in the labour force; yet, they earn 60% of what men 
earn, for the most part are not covered by private pension plans, 


and in attempting to improve their financial status are 
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invariably and continually hampered by inflexible educational and 
training programs and the non-existence of Support services (such 
as day care). 


These are the realities, with all their many many implications 
and ramifications, that the Commission must face, study, and act 


upon. 

We will explore several areas in our discussion: formal edu- 
cation, employment and unemployment, the advent of technology, 
and federal-provincial fiscal arrangements. 


EDUCATION 


Education is the foundation of our social system, the insurer of 


Our economic well-being. In all ifts* forms =—**faniigaly, formal, 
and social - education overwhelmingly determines a person's 
Opportunities and capacities to function - - financially, 
emotionally, and intellectually - - independently. 


It is not within the scope of government to determine our 
familial or even social education; but government (provincial) 
does have jurisdiction, and thus vast determining power, over our 
formal education. Provincial governments, in accordance with the 
Convention on the Elimination of All Forms of Discrimination 
Against Women, must guarantee both women and men fair and equal 
opportunity in all aspects of formal education, this so that they 
may enjoy fair and equal opportunity in building a healthy 


financial future for themselves, as well as for their regions and 


the country. 
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Few provincial governments have shown commitment to this precept, 
however. Only three provincial departments of education have 
formal plans of action on the status of women. Sexism in elemen- 
tary and secondary school curricula, programs, and class 
materials, discriminating guidance and career counselling and 
teaching methods, sex segregation or preferential treatment in 
Such areas as sports, industrial arts and home economics are 


still rampant in our system. 
Results of sexist education 


Although in New Brunswick thousands more women than men hold high 
school diplomas, hundreds more grade 12 male graduates than grade 
15 The 
participation rate of the male graduates is 86.4%, while that of 


iaeyevemale graduates are in the  tJabour ” force! 


the female graduates is 59.93, 16 and the male graduates earn 
on the average some 40% more than the female graduates. These 
facts well demonstrate the unequal education women and men 
receive. We therefore urge the Commission to exhaustively study 
the formal educations of women and men and their effects on the 


relative economic well-being of the graduates. 


At the community college level women are still heavily concen- 
trated in the traditionally female areas such as secretarial and 
nurse's aid training, and similarly at the university level in 
such domains as the arts, fine arts, education, social work, and 
nursing. As so-called women's work, demanding and vital as it 
is, has traditionally been undervalued and thus underpaid by 
society, the continued overrepresentation of women in certain 
traditional areas of study perpetuates the relatively and 


unacceptably weak economic status of women upon their entry into 


the labour market. 
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Following New Brunswick women and men through their university 
years, we note that although they earn in almost equal numbers 
bachelor degrees, men comprise more of the Masters degree 
graduates (63% male to 37% female), and even more of the PhD 
graduates (87% male to 133% female).!/, Added to these facts 
is the shocking truth that university graduation does not 
guarantee women a salary on par with male university graduates. 
In fact, a women with a university degree can expect an average 
salary similar to that of a man with grade 8 or less. '8 


Looking at the teaching profession itself, in New Brunswick women 
comprise 59% of the teachers at the elementary and secondary 
school levels, 22% of the school principals, 48% of the teachers 
at the community college level and 19% of the university 


19 Clearly role models for girls and young women 


professors. 
are lacking at the administrative and upper teaching 
levels, as well as in the school material itself. Women have 
been doubly short-changed by the time they have completed their 


formal education. 
Adult education 


And what about the woman who wishes to upgrade her skills or 
education? What does adult education promise? A recent review 
of adult education courses offered through community colleges 
indicates that they are geared to those adults who are least in 
immediate need of upgrading. The study confirmed that the 
well-educated and the well-placed are the ones most often taking 
advantage of the courses. Those lacking special skills or a 
diploma which would significantly upgrade their present job 


Status are not the ones flocking to the adult education 


courses. 20 
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There are several problems: 1) the courses are not adapted to 
the realities of the present job market and 2) the programs are 
not structured to meet the needs of a varied clientele (day/ 
evening courses, availability of day care, etc.).2! On top 
of this, the Task Force on Skill Development Leave found that em- 
ployers sponsored courses for twice as many males as females, and 
that males were four times more likely than females to have 
courses operate completely during working hours. Not 
Surprisingly, then, the Task Force concluded, male employees 
benefit substantially more from upgrading courses than female 


employees. “2 


Clearly, women, who form a very large 
percentage of those adults requiring and seeking adult education, 
job training, on-the-job-training, retraining or upgrading, are 


NOT being served. 


Thus, and of great concern to this Commission, the full economic 
development of Canada is not occurring and cannot accur. A com- 
prehensive national educational/job training/upgrading policy is 
lacking to the detriment of the women and men of Canada, as well 


as to the country as a whole. 
A case in point 
Sa a et am 


In our schools, for example, we see already the integration of 
computer literacy and computer programming courses into the 
Curricula. In our community colleges and university extension 
programs we remark various introductory computer, word and data 
processing courses. In our universities and community colleges 
we note diploma and degree courses in computer programming and 
computer science. We observe, in short, a tentative and piece- 
meal attempt at introducing the population, young and old, to the 
‘now existing and the coming computer technology, coupled with an 


esoteric method of training a specialized few. 
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What we must see, however, is a national, comprehensive, inte- 
grated educational/job training/upgrading policy hammered out by 
Employment and Immigration Canada, the provincial Departments of 
Education and Continuing Education, and representatives of 
universities, poly-tech, and community colleges, so that the 
economic and social needs of women and men, ethnic groups, the 
disabled, and the regions are met with realistic, effective and 
flexible educational/training programs. 


Such a policy would include, for example, a comprehensive 
training program for the low-skilled, geared to their financial 
and familial realities. Such a program would be necessarily 
broad and adaptable, encompassing computer literary and basic 
programming; industrial trades and mechanics and other vocational 
training; communications; life skills; and academic upgrading up 
to grade 12 levels in maths, sciences, reading and composition. 
These educational, training and retraining programs would be 


adaptable to both classroom and on-the-job situations. 


If Canada is ever to create a climate where everyone enjoys equal 


and whaar -opportunity to strive for” “and attain. “financial 


independence and security - clearly a phenomenon that will 
stimulate the Canadian economy in general - then the very basis 
of our social and economic system - formal education and 
training - must be restructured and readapted to allow for the 


full intellectual and skill development of both women and men. 
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Recommendations of the New Brunswick Advisory Council on the 
Status of Women Regarding Education 


a Departments of Education and Continuing Education, school 
boards, federal and provincial legislators and job training 
coordinators, and employers must: 


1. -remove all social, psychological, systematic, educational 
and counselling barriers which now disallow women the 
true free and equal opportunity to develop their studies, 
their full intellectual and skill potential, their person- 
hood; 

2. -work together to create a National Education Policy. Such 


a policy would promote the full and equal opportunity for 


tee =e ee eee 


the intellectual and skill development of every Canadian, 
endapipractice ‘the philosophy “or life-long education. 
Educational and training programs would, therefore, be 
adaptable to the changing realities of the job market, the 
family, and society in general; 

3. -establish a uniform egalitarian system of educational 
leave; 

4. -actively promote the equal representation of women and men in 
all domains of study and work; 

5. -implement equal pay for work of equal value legislation/ 
stipulations ; 

6. -apply affirmative action; 

7. -ensure that support systems, such as day care, are available 


to all students and trainees. 


IIl.The federal government must reform the National Training Act 
so that women and men who are presently unemployed or who are 
working part-time may participate in a broad range of 


nationally-sponsored training programs. 
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EMPLOYMENT 


Presently over 40% of the New Brunswick labour force is comprised of 


women. 23 In the past decade the New Brunswick female labour 
force has grown by over 878%. In the 1980*%s, two thirds of those 
entering the Canadian work force will be women. The Dodge Task 


Force predicted that by the year 2000 “the female “and “male 
participation rates will be virtually equal (almost g0%).24 


This rising participation rate of women can be attributed to many 
factors: smaller families; higher levels of education; devaluation ; 
of real family income under the ravages of inflation; and the desire 
of women to be financially independent, to build careers and to 
participate fully in society. But, in spite of their rising levels 
of participation in the labour force and their greater levels of 
education, skill and work experience, women are still earning only 
60% of what men are. Why? 


Wage differentiating factors 


In 1981, women earned on the average $8,700 less than men. 
According to a study by Labour Canada Women's Bureau, $2,800 of that 


25 No measurable 


adrererence is due to "pure discrimination’. 
variables such as differences in educational levels, work 
experience, seniority or employer size could explain this residual 


difference. 7° 


The study revealed several interesting factors that necessitate 
further documentation and which demand appropriate policy changes 


now in firms and governments. They are: 


-that monetarily women gain less than men from additional work 


experience; 
-that women are frequently in positions outside promotional 


ladders; 
-that part-timers, of which 72% are women, earn less in 


relative dollars than full-timers; 


7 Pra ay | vr . .S mITy . ; : hs 
Yo host squtes Zt stand seode! 25 
- 5 a we t 
syode! siigs? A>) Wathent eit 


a ' 
ieee ve 
; 
sy) SPS of trans = ; 
4 4 + 
F i * 4 i A 3 
ai T wer \ ;> j 
( ; ‘ 
Ln ao 1 K - a} 7 B ie 
: f } +t fal 
kg 4 
3 * r % 4? 
, , a . #4 ‘ 
f < é= } 
’ A 4 > 
: a o: ) * ’ id 
;< . * i? ; y 7 
vy 4 a “ om ‘ y A Petal i 8 7 
A a 7 a : oe ae ig Ae ee Foe Shes ey 
. - « — Fy > 
, oly pete anes 
bs ey ; ; a viet Pin) OSs ee re 
y oo? teibe o i 
} ‘ ise (9rne 
4 ps ’ = hi hd : ‘ bs ; ar ri “ 
P } «' p 
' ‘eeu 
4 o- Si 
an 
oe! + 4 ‘ s ei ey ” r§ eo aa 
, agit @ fi 
z ' 
% Pane i 
rs “s . * : z 4 , i ey 
i. 4 ASO ny 
r ' Dh 
~ > . =i wie, 
. : Fr Py ‘ee ee 
eye aS 
} 
qi Poy > oF < " 
v' ; fas ac + 
“stil 
ie Reh ds end ee 
n $ - * * : ie 7 
’ ’ 
ee 
a « . 
Ais ¥ » ., ae * 
ep ‘ ’ oy "4 ely: ye 
. - 4 Via - 
nS za ‘ oy * - ‘ ; 
4 ; sy "Ab ‘ : ; sh f 
4 TAY . roee, 4 
2 , ih a sf 
eo) %e 1h, ee | a boa 2 Vi Py ut 3, 
j : 2 { 1 y ug” 
. iy <n N 4 ' % ye eet ; 
: i ‘ : * : ee es oe a 
; a J S397 ih 
i A 
cx 7 4 : a P io 5 
t ‘ t 7% 4 r or < at ta | aA a | 
~ ‘ ‘ * ~ ee 


J i | J 
$IRSCe ON «6YERY =F Du piligesrdeal [sevevee bulusvey stag 
favo yollea “ieruqoteaa: Bremw), sobtvy bas eobgasneneese 


— A 4 


ioe2 hi aekeVToD One 


4 


| 


arity 


Prop [anoltrih. wort gem pede evel niag Cette Vie 


‘$pae lsomong Sbhiadwe enndiiecy at (itheupen, 
Pag tke he al wire 
sMiemow a5 #61 sini 


- 


ie 


-that union membership financially favors women (but most working 
women are not unionized); 

-that entrepreneurship favors comfortable to large incomes, but most 

working women are not business proprietors. 2/ 


These factors are important and clearly play a role in differen- 
tiating the wages of women and men. However, the factor which most 
overwhelmingly dictates the poor economic status of women is their 
occupational segregation. As we discussed earlier, work tradi- 
tionally considered women's work has been undervalued and thus 
underpaid by society. The nurturing, support and service roles 
women overwhelmingly hold in the workplace (e.g. as teacher, nurse, 
clerk, secretary, cook, house cleaner) are clearly an extension of 
the nurturing, support and service roles women have traditionally 
held in the home as mother and homemaker. Are we to be surprised, 
then, that these vital work force roles are no better recognized 


economically then the traditional homemaking one? 


Moreover, concentrated in what are by and large low-skill and low- 
paying jobs, women have few possibilities for advancement within 
their sector or for applying their skills elsewhere. Should their 
jobs become redundant due to technological or structural change, 
these women have nowhere to go without extensive retraining. 
Clearly they are in a vulnerable position. And, being for the most 
part non-unionized, they have neither the voice nor the collective 


bargaining rights to protect their interests. 
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A Closer Look: The "Women's Sectors" 


es 


In New Brunswick, as in Canada, some 66% of the female labour force 
is concentrated in the clerical, sales and services sectors. 78 
Why? As the female participation rate steadily rose in the past two 


decades, these sectors correspondingly burgeoned, absorbing the 


female job-seekers. The expanding services sector, for example, 

produced 90% of the new jobs created in Canada during the past forty 
ex) . amater : 4 

years. This trend seems to be continuing in New Brunswick as 


estimates indicate that by 1986 the sales and services sectors will 
Daves) provided 60% of the 35,000 ‘new jobs . projected for. the 


province. 29 


We wonder: will female job seekers continue to be absorbed into 
this expanding market? We have reservations. Many of the service 
occupations, for example, where women are heavily concentrated, such 
as teaching, cleaning, cooking and waiting on tables, are already 
saturated. We then must ask: will this continued expansion be 
coupled with new and better opportunities for women, e.g. possibil- 


ities of entering management and other decision-making positions? 


We fear that this necessary progression will not occur as the appro- 
priate training, retraining and upgrading programs for women are not 
in evidence and as many of the projected positions will be part- 
time. And we all know what inequities and promotional barriers 
abound in part-time work: poor pay, none to few fringe benefits, no 
pension, little to no chance for advancement. Without governmental 
and employer training programs geared to women and without firm 
affirmative action policies, we fear that as the economy recovers 
and the sales and services sectors continue to grow, women will be 


left behind. 
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The Advent of Microtechnology 


And what about the clerical sector? What does it promise its over- 
whelmingly female population? Here we encounter ae specific 
employment/unemployment concern: the rapid introduction of 
microtechnology into the office. 


The advent of microtechnology has been variously labelled as the 
liberator of the drudgery-ridden, machine-chained labour force, and 
as the creator of chronic unemployment and de- and unskilled jobs. 
Being new and sex-neutral, it has even been hailed as the building 
DbDlock,of.an egalitarian. workplace. But, sifting through all these 
promises and predictions, we come down to a basic fact: no one 
Knows what role - - precisely - - microtechnology will assume, nor 
how much it will restructure, reshape and redefine our labour 
market. Nevertheless, dire predictions abound. A spring report 
from the Department of Economic Development projects the loss of 
between one and two million Canadian jobs by 1991 "due _ to 


technological and structural change."3! 


In her book Women _ and 
the Chip, Heather Menzies forecasts the unemployment of nearly one 


million women by 19990 caused by the microtechnological revolution of 


the office. 


clerical and related work will be one of the most greatly affected 


On.,.one,* point.» all s«tudies) consulted! 4 agree: 


and radically altered occupations of the decade. 


This fact poses some worrisome questions. Will the jobs lost be 
replaced? Will those losing jobs due to technological or structural 
change be qualified, retrained if necessary, to enter these newly 
created jobs? And will these new jobs be better paying, more 
challenging, more intellectually stimulating than the redundant 
‘ones? Or, will high-technology simply reduce the quality of work, 
resulting in even more low-skilled jobs and in working conditions 


and equipment which adversely affect workers' physical and mental 


health? 
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We share two fears with fellow observers: 


1) that the introduction of microelectronics into the work- 
place may be so rapid that it will displace workers at a rate 
too high for immediate reabsorption into the job market, 
resulting in long spells of unemployment or lay-offs. ?? 


2) that the skills gap presently dividing low-skilled 
clerical workers from other office personnel will yawn 
unbridgeably wide as the clerical tasks are further broken 
down and simplified by microtechnology and as a specialized, 
elite personnel is hired to perform highly-sophisticated, 


computer-related tasks. 24 
Result: a dual labour force with no mobility ladders 
between. 


In both scenarios, women will be left holding the short end of the 
sticks Being highly concentrated in the low-skill clerical 
occupations, they will find their jobs either disappearing due to 
redundancy or being drastically de-skilled. The great hope for an 
egalitarian workplace will never materialize. Already the vast 
majority of computer analysts and specialists are male; the 
relatively small number of women in the high-tech field are 


concentrated in the lowest skill, lowest paying jobs.°> 


Our choice 


What can we do in the face of this massive occupational 


segregation and the advent of microtechnology and their inherent 


elements of job insecurity? We can begin by realizing how 
profoundly the economic and technological changes will negatively 
affect the female labour force - a huge portion of our labour 


force - and by acknowledging that if attitudes and policies remain 


as they are, a social and labour crisis is in the offing. 


. 
, 
ay ae | t* ‘ 7e! 
se 
bh ee. | b? Sor ay 


G 
RE ae: As faire manera: 


ci iV i 
t 
aon ae : K, ee, aed WAT) 
‘ 4 
i ‘ ar eo 
Peel, if “vs Ad ia - 
F , ; 
- - 2 } dig La 
’ Perel - a 
1 ‘ 4 5 @ 
»Z£ 
r 4 if — 
eal bare 
* Gayti . + eT as rea sitet sBt 
Wy 4 b * & ' - 


mebtelh . i ldderwol 6 02 tee eee phi. pas = ae de 
Pit. CAL ISI DONS, BOGS phong Sai bal Ww: welts; eno! se q69 i 

. =e a “t. aviee a] pate pa ao, yore 

Hes “Lie one Lqarew net 

wd) het « Cee ee 


Ses ‘ 4 re | 5 br +4 é aig > a iy itch a? : i ars sinieeue Pipes: ; 


i * * “ “| we woe — - at | 
i 
» » 
ar y ; 4 a a! hak ; 
Slit santos (dalla «whee ?S8. Seals alee ce 


Pers mwit tidht Be . Ween ons. n © Janne co) torn 2 7 
Wok pvixiiney ye aheed Ano 3)  Tyspappoumd) dol ae 
Vieviigsen [liw seereto (soi pelomtess tha @tepenee - abe 
bmiet wo Yo aolsizoq Sent 's - eee? 


fiemes tv isiicn Hen eahvolsin te wees sanashell ee ‘ 
] ,Gntrws sid ni et a a ie — hae ialtoe 


By pe 


We must then accept that crisis is far from inevitable, that the 


growing pains of a society in transition can be assuaged. We must 


accept that we have a choice, and that we - government, business, 
labour, every woman and man - share a responsibility in the making 
of that choice. We - but it has to be all of us - must choose now 


what type of labour and economic environment we want, and prepare in 
consequence. To, .do.. SO .we must, clarify. our, philosophy, sets our 


priorities; answer some questions: 


1) Do economic development and technological advances serve the 
people or do people serve the economy, technology? 

2) Do we advocate absolutely cost-efficiency and 
ever-increasing productivity? 

3) Do we fight for job permanency? 

4) Do we rank implicitly the capital-employee needs of the company 
above the career of the relocated employee's spouse anda 
Stable environment for the family? 

5) Can we realistically marry fair and equal opportunity for 
all in the workplace with the building of a competitive, 


productive, strong economy? 


Our fundamental choice is clear: the embracing of a humanist eco- 
nomic philosophy, that in serving the people will serve the economy. 

We cannot allow economic abstracts to preclude our raison d'étre as 

a nation, as a protector of human rights and freedoms. We stress this 
precept as we detect an economically technical and political tone in 
the Commission's mandate, and thus fear the neglect of the human 
element - - the basic builder of economic development. We emphasize, 


therefore, that human element in our recommendations. 
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Recommendations Regarding Employment 


The New Brunswick Advisory Council on the Status of Women 


advocates: 


he A national education/training/upgrading policy, so that the 
economic, career and/or labour market needs of women and men, ethnic 
groups, the disabled, the regions and the country can be flexibly 
and effectively met. Example: such a policy, being foresighted and 
action-oriented, would effectively anticipate labour market shifts 
due to some technological change, and would duly ensure before the 
change occurs the retraining of those to be negatively affected 
(e.g. !'Gde-skilled, laid off or fired) and the training of the 


necessary supplementary workers. 


2. Reform to the National Training Act to allow the participation 
in nationally-sponsored training programs of women and men who are 


presently unemployed or who are working part-time. 


3. A reassessment of Employment and Immigration programs and poli- 


cies in light of the changing needs of workers and industry. 


4, The creation of a federal Department of Informatics and 


Technology and the drafting of a national technology policy. 


5. The concept of employee security: that is the guaranteeing of 
the employee EMPLOYMENT SECURITY through upgrading, training and 
retraining programs, when these are necessary for the employee's 


continued employment, with no loss in income, seniority or career 


mobility. 
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O's Reform of the Labour Code requiring that workers receive 
advance notice regarding technological change, and the Elgit 7. to 
collaborate with management on how new technology will be imple- 
mented. 


aks Minimum standards for work in the home, e.g. for "homework" 


using computer systems. 


8. Health and safety standards, including medical and eye examina- 
tions, for work with visual display units. 


ore Equal pay for work of equal value. Employers and government 
treasury boards must adopt objective non-sexist methods for evalu- 
ating jobs so that every employee receives just and fair remuner- 
aclon. We recommend for this purpose the universal use of the 
method conceived by the Canadian Human Rights Commission detailed in 
Methodology and Principles for Applying Section 11 of the Canadian 
Human Rights Act, the section which stipulates equal pay for work of 


equal value. 


10. Affirmative action policies at all levels of government, in all 


businesses and industries. 
11. Tough legislation against sexual harrassment in the workplace. 


V2 Day care and family support services in educational and job 


training institutions and in/near the workplace. 


13. Relocation standards, including result-oriented aid in spousal 


relocation, or spousal compensation for career loss. 


“14. A public/private pension plan system adapted to the needs of a 
highly-diversified, highly-mobile labour force and to the realities 


of a fluctuating economy: 
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a) the expansion of the maximum replacement value of the 
Canada Pension Plan retirement pension to 50% of the Average 
Industrial Wage; with automatic, Mandatory credit- splitting 
between couples in cases of divorce, separation, death or 


disability of one of the spouses, or when the youngest spouse 
reaches 65. 


AND. 

b) the uniform reform of provincial pension standards acts 
to stipulate: portable pension credits; automatic, mandatory 
credit- splitting between couples (as for CPP recommendations); 
inflation and solvency protection; vesting and locking in of 
pension credits and benefits after two years of service; and the 
inclusion of all full and regular part-time employees in private 


plans after one year of service. 


15. Comprehensive public, and employer/ee education = on 


employment/ unemployment issues and realities. 


For example: The demonstration and discussion of the negative 
realities of female occupational segregation, and the suggesting 
of alternative careers by employment and school counsellors, 
Employment and Immigration sponsored ads and posters; and the 
advocation of equal pay for work of equal value and affirmative 


action programs by legislators. 
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FEDERAL—PROVINCIAL FISCAL ARRANGEMENTS 


If fair and equal opportunity is to be guaranteed for all to 
participate in the Canadian economy, then a review and revision 
of present fiscal arrangements is in order, for their mandates 


and their structures do not accomodate the realities of today. 


We are concerned with two programs in particular: 
The Canada Assistance Plan (C.A.P.) and Established Programs 


Financing (E.P.F.). 
Canada Assistance Plan (C.A.P.) 


We believe that its welfare philosophy is outmoded, particularly 
regarding day care. Today's realities dictate the cost-sharing 
of a universal day care program; that is one which is readily and 
affordably available where communities express the need. In New 
Brunswick, for example, we have over 64,000 children aged five 


36 but only 2769 day care spaces.>’ In 1982, 


and under 
45.6% of Canadian mothers with children under three worked; 53.4% 
of mothers with children between three and five worked and 61.7 
of mothers with children between six and fifteen worked. 28 
Yet working parents are obliged to rely on swap shop methods of 
child care, which may or may not- provide a= stimulating 


developmental environment for their children. 


Problems: C.A.P. and Day Care 


The criteria dictating need are too narrow. The developmental 
and child care needs of latchkey children and the socializing 
“needs of children from small families, for example, are not being 
adequately addressed, if at all. Abundantly clear is the need 
for readily and affordably available services such as 
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after-school care. In 1981, the New Brunswick government passed 
the Child and Family Services and Family Relations Act, forbid- 
ding among other things, the neglect of children; yet, the same 
government does not ensure the availability of basic services to 
enable citizens to abide by the law! 


And, how well does the present program assist those families 
considered in need? In New Brunswick such families, depending 
on their income, can receive day care subsidies up to a maximum 
of $8.10 per day for children three and over and up to $10.35 


39 The maximum subsidies 


per day for children two and under. 
in themselves are too low, and, moreover, few families even 
qualify for them; the average subsidy presently being paid out 
is only $6.40 per day, $1.30 more than the average subsidy being 


paid, out..in 1980: 40 


ce a A a 


And how do these issues affect the development of our economy? 
First of all, they reveal that basic human - familial - needs of 
a huge proportion of the Canadian labour force are being 
blatantly ignored. In doing so, policymakers and legislators 
place incredible stress on thousands of workers, resulting in 
less productive work hours. They are, in essence, refusing to 
apply those fundamental values of fair and equal opportunity for 
all Canadians, women and men, to participate fully in the labour 
force and, when necessary or desired, in educational or 
job-skill upgrading; in short, they are denying women and men 
the fair and equal opportunity to ensure and secure their finan- 
cial well-being. They are also neglecting the developmental 
needs of our future labour force, since equal opportunity for 
development in a stimulating environment is not available to our 
youngsters. Motivation and self-respect are developed at an 
early age. Are we to ignore these facts to the detriment of 
Canada's full and productive economic development? 
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Established Programs Financing(E.P.F. ) 


Our major concern with these fiscal arrangements is that they are 
not ensuring the adequate funding of universities or medicare. In 
New Brunswick we now have user-fees for outpatients, prescription 
charges for seniors, and yearly increases in university student 
fees, which are already high compared to other provinces. Even 
Since the Breau Task Force, governments remain unanswerable to 
these assaults on our medicare and educational systems. They are 


forever passing the buck. 


We contend that until E.P.F. monies are earmarked and both levels 
of government are thus accountable to the public, this avoidance 
of responsibility will continue. We can't help but wonder: is 
this continued non-designating of monies to certain programs an 
indication of a lack of real commitment to these programs, for as 
the federal and provincial governments alternately wash their 


hands of responsibility, the programs slowly but surely crumble. 


Specifics: medicare 


Not only must federal and provincial governments be committed to 
universal medicare, but they must also be committed to improving 
(not cutting) what we have. The quality of care received by 
sexually, emotionally, or physically abused victims, and by women 
concerned with their reproductive health or with birthing remains 
uneven and, too often, insensitive. Both health care profes- 
sionals and the public must become more knowledgeable and more 
humane in their attitudes to and treatments of these particular 
matters. Federal and provincial governments must’ therefore 
.designate monies for this type of education. Monies must also be 
earmarked for research into the treatment of wife batterers and 
child abusers. Emphasis must be placed on prevention, on treat-— 


ment of the cause, not simply the result. 
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specifics: universities 


More and more women are participating in university programs. 
Between 1970 and 1979, women accounted for more than 95% of the 
increase in all full-time enrollment in universities; the 
participation rate of part-time undergraduate women over 25 
increased by over 250%, while enrollments of the traditional 
university student - male, undergraduate, full-time, under 25 - 
increased by only 16% during the same period. 4 


As female student enrollments continue CO, *Grow., however, 
universities are faced with worsening financial difficulties and 
thus, the necessity of cutting expenditures, in part by restricting 
access to their programs. ThiSseckicis,. directly caused .by 
federal-provincial squabbling over fiscal transfers, will clearly 
have a disproportionately adverse affect on female students. We 
cannot emphasize enough, therefore, the need for federal and 
provincial governments to firmly commit themselves to high quality 
and accessible university programs by: 
1) earmarking E.P.F. monies; 
2) provincial governments increasing the fractions of 
their expenditures allocated to universities: e.g. by 
New Brunswick re-establishing such expenditures at at 
least 5%; 
3) revamping the student aid system so that the needs of 
non-traditional students, such as part-time students 


and single parents, are met. 
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CONCLUSION 


The Commission has undertaken a task of potentially comprehensive 
and far-reaching consequences. To realize this potential - - to be 
true to Canada's people and Canada's future - - the Commission must 
embrace the philosophy of equal and fair opportunity for all 
Canadians - - women and men, ethnic groups and disabled persons - - 
to participate fully in the economy and in the development of 
Canada. This humanist philosophy must be revealed in each and 
every principle the Commission adopts, in each and every study it 
undertakes. Tes" terms, of reference must includesa Treyiew Of all 
aspects of the economic life of women and men, ethnic groups and 
disabled persons; the basis of all its recommendations must demand 
an educational, work and economic environment where women and men, 
ethnic groups and disabled persons are on par. Only in such an 


environment can Canada develop, can Canada become truly one. 


We thank you for your time and look forward to your interim report 


and to meeting you again during the second round of hearings. 
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Footnotes 


See letter of July 11, 1983, addressed to Mr. Macdonald 
and signed by the Presidents of the Federal and Provincial 
Advisory Councils, appendix I. 


"Release from the Office of the Prime Minister", November 
5, 1982, re: Royal Commission on the Economic Union and 
Development Prospects of Canada, appendix II. 


Ibid., re: first of four points being requested of 


Conmission, p.«.2. 


Ibid., re: second of four points being requested of 


Commission. 


Ibid., res: third of four points being requested of 
Commission. 


HoOide, Tedrohirstepant of lastioh founsporntsebeing 
requested of Commission. 


Ibid., re: second part of last of four points being 
requested of Commission. 


Compare with first paragraph of Prime Minister Trudeau's 
report of November 5, 1982 to the Privy Council. See 
appendix III. 


Ibid., compare with third paragraph. 


Ibid., compare with fourth paragraph. 


Compare the following directives with those of section (a) 
submitted by the Committee of the Privy Council to Mr. 
Macdonald. See appendix IV. 


Compare the following directives with those of section (b) 
submitted by the Committee of the Privy Council to Mr 
Macdonald. See appendix IV. 


See principle (a) of the principles set down for the 
Commission. See appendix V. 


Ibid. See principle (c) of the principles set down for 
the Commission. 


Statistics Canada, SDE81B21: Labour Force Activity of 


Population 15 Years and Over by Sex and Highest t Level of Of 


Schooling Lor New ‘Brunswick, 1981. 
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| “yyy 2. 
Conseil Canadian eq 
consultatif canadien Advisory Council 
de la situationdelafemme on the Status of Women 


Rei 2a Ng I? Ye 


The Honourable Donald S. MacDonald, P.C. 

Chairman : 

Royal Commission on the Development 
Prospects for Canada 

PaO BO Zoo 

Ottawa, Canada 

K1P 5R3 


Dear Mr. MacDonald: 


At the last meeting of the Presidents of the 
Canadian and Provincial Advisory Councils on the 
Status of Women, grave concern was expressed that 
your upcoming commission will not give due consi- 
deration to the needs, interests and special 
circumstances of women. 


We would remind you that to do so would be to 
overlook more than one half of our population as 
you set about planning the social and economic 
feture;, OL Canada. 


In our view, the women of Canada will not 
accept the formulation or establishment of public 
polacy that does not. take into laccount tunel rec ben 
disadvantaged life circumstances. Furthermore, it 
HS unjustifiable ,to us that a /projectr of this 
Magnitude be undertaken without your commitment 
that the commission's recommendations will include 
ways to eradicate the inequities that exist in our 
current «economic and social ‘structures. 


We consider that all research undertaken by 
and for your commission should document the expe- 
rience of both women and men in relation to all 
issues. All data analysis and policy formulation 
must take into account the often very different 
situation of women and men in our society. 


oe ae AP 


66 Slater Street. 18th floor, Box 1541, Station ag ake 


66, rue Slater, 18ieme etage.C.P. 1541, Succ 7s) 
- Ottawa. Canada K1P5R5 (613) 992-4975 


Ottawa, Canada K1P 5R5 (613) 992-4975 
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We also believe that to do otherwise would in 

act make such research invalid. If we are indeed 

planning for the 21st century, we must base our 

ac On an accurate and fair assessment of 

current social and economic trends ! 

iis aitectingn salt ‘ 


We know that you will take our point of view 
into consideration. The forth-coming meeting between 
the Commission's Research Directors and the Federal 
Advisory Councils Research staff is i positive 
indicator to us of your responsiveness to the need 
for analysis which recognizes the economic concerns 
of Canadian women. 


Sincerely, 


The Presidents of the 
Federal and Provincial 
Advisory Councils 

(see attached documents) 
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Ann Bell Dolores Crane 
Provincial Advisory Council Prince Edward Island Advisory 
on the Status of Women Council on the Status of Women 


Newfoundland and Labrador 
in - an 
oa] 


VQ Codon Ma DE eee 
Francene Cosman 
Nova Scotia Advisory Council 
on the Status of Women 
aw AB EUTIA 


Madeleine LeBlanc 

Conseil consultatif sur la 
condition féminine au 
Nouveau-Brunswick 
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Roberta Ellis 
Manitoba Advisory Council on 
the Status of Women 
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Lucie Pepin, President 
aubsisee at Nee Aa a an Canadian Advisory Council on the 
Saskatchewan A visory ounc Giacues oie woman 
on the Status of Women 
Zh POLE FH ; 


Sally Bathes 
Ontario Status of Women Council 
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Office of the Cabinet du 
Prime Minister Premier ministre 


Release 


Date: November 5, 1982 


For release: Immediate 


The Prime Minister announced today that 
the government has appointed The Honourable Donald S. 
Macdonald chairman of a Royal Commission on the Economic 
Union and Development Prospects for Canada. 


The terms of reference are “perhaps the 
most important and far-reaching that have ever been assigned 
Eouany Commission in our hastory .) hewsard:. 


The Prime Minister said that while short- 
term action is necessary to counter the adverse effects of 
the recession and lay the groundwork for the return to 
prosperity, "we must look further ahead to see in what 
weys the country and 1ts institutions might change: to, take 
full advantage of future opportunities for development. 


"We now live in a much more competitive, 
technologically-sophisticated and interdependent world 
environment," the Prime Minister said. “It is time we 
stood back to look at all these changes and, in the light 
Ofiwhat has -happened,-. to look ahead at what. the next 
generation of development can bring -- if we do things 
right." 


Moreover, the Prime Minister emphasized 


the need for Canadian institutions to keep up with a 
rapidly changing environment. 
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"If we are to prosper," he said, “we must 
find ways to lessen the clamour of federal-provincial 
argument, and to reach consensus with far less pain. 

But if this is to be achieved, we must ensure that 
national policies are designed so that all parts of Canada 
can benefit from them, and that national institutions are 
Eruzy -rervective of regional needs." 


The Royal Commission is being asked to: 


= assess’ Canada"s economic potential Over 
the longer-term; 


— recommend national economic goals, and 
national policies for the attainment of 
those goals; 


— recommend ways in which the institutions 
of the national government -- "particularly 
those institutions which are vital to economic 
development -- can better reflect the views 
of all *Canadransand™reguons; 


— recommend institutional arrangements to handle more 
effectively relations between governments, _ 
business and labour, and the fiscal and economic 
aspects of federal-provincial relations. 


The Prime Minister stressed the wide scope 
of the work assigned to the Royal Commission, the broadly 
representative and diverse nature of its membership, and 
the likelihood that its recommendations will contribute 
Significantly to a brighter economic future for Canada. 
He expressed the hope that support for its establishment and 
cooperation with its work as it proceeds, will come from 
the House of Commons, all government and legislative 
organizations in Canada and from Canadians everywhere. 
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Certified to be a true copy of a Minute of a Meeting of the Committee 


of the Privy Council, approved by His Excellency the Governor 


General onthe 5 November, 1982 


PRivy COUNCIL 


The Committee of the Privy Council have 
before them a report from the Prime Minister, the 
Right Honourable Pierre Elliott Trudeau, submitting: 


That Canada is a country of tremendous 
opportunity, committed to the sustained 
economic and social progress of its 
people, to the reduction of economic and 
fiscal disparities between regions, and 
to a fair distribution of the advantages 
and burdens of national development; 


That significant changes are occurring 
in the world economy, particularly in 
the sphere cL industrial activicyse tne 
utilization of natural resources and 
movement of capital within and among 
countries, changes which will have 
important consequences for Canada; 


That existing economic relationships 

among countries and among individuals 

and groups within countries are characterized 
on the one hand by increasing interdependence 
and at the same time by intensified 
competition; 


That to respond to the challenges of 
rapid, national. and, international change 
in order to realize Canada’s potential 
and to secure sustained economic and 
social progress, it will be of importance 
to achieve greater understanding of the 
aspirations of the regions of Canada, 
greater co-ordination between actions of 
governments in Canada and greater support 
for the Canadian economic union. 
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.Therefore, the Committee of the Privy 
Council, On the recommendation of the Prime 
Minister, advise that the Honourable Donald Stovel 
Macdonald together with such other persons as may 
be named from time to time be appointed Commissioners 
under Part I of the Inquiries Act to inquire into 
and report upon the long-term economic potential, 
prospects and challenges facing the Canadian 
federation and its respective regions, as well as 
the implications that such prospects and challenges 
have for Canada's economic and governmental institutions 
and for the management of Canada's economic affairs. 


The Committee further advise that the 
study include an examination of and a report on: 


(a) the appropriate national goals and policies 
for economic development, including consideration 
of the following: 


- trends in labour market requirements and 
conditions; 


- developments in the supply of raw 
materials, including energy sources; 


- capital requirements and the cost 
structure in a highly competitive, 
technologically-sophisticated and 
interdependent world environment; 


- trends in productivity, standards of 
living and social progress; 


- industrial adjustment and growth; 


- regional economic development opportunities 
and constraints in a national economic 
framework; 


- the integrity of the Canadian economic 
union as it relates to the unity of 
Canada and the ability of all Canadians 
to participate in increased economic 
prosperity; 


itutional 

(b) the appropriate institutional and consti 
arrangements to promote the liberty and well- 
being of individual Canadians and the maintenance 
of a strong and competitive econony including 
consideration of the following: 


= means for improving relations between 
governments, business, labour and other 
groups in Canadian society; 
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P.C. 1982-3438 
=*39. 


the appropriate allocation of fiscal and 
economic powers, instruments and resources 

as between the different levels Of governments 
and administrations; 


changes in the institutions of national 
government 60 as to take better account 
of the views and needs of all Canadians 
and regions, and to encourage the 
further development of the Canadian 
economic union, 
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The Committee also advise that in pursuing 
such inquiry and preparing the report, the Commissioners 
proceed by reference to the following principles: 


(a) the Canadian economy is founded on the 
enterprise and productivity of individual 
Canadians supported by a unique mixture 
of public and private sector ACTAVILEY 
that reflects the traditional values of 
Canadian society; 


(b) Canadian economic policy must be assessed 
in the context of its relationships to 
Canadian political and economic independence 
and to the broader aspirations of Canadians 
as must be reflected in the responsibilities 
of governments; 


(c) the Government of Canada has the primary 
responsibility for managing the national 
economy, for encouraging reasonably 
balanced economic growth among the 
various regions of the country and for 
ensuring that fiscal disparities among 
provinces are reduced, while at the same 
time the provincial governments also 
have important responsibilities in the 
development and carrying out of economic 
and social policy; 


(ad) the report should take account of, and 
respect, “the spirit or tne Const. tucson 
of Canada and assume a continuing Canadian 
federal structure not significantly 
different from its present form. 
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SUMMARY 


On Par 


Women and the Economy 


A presentation to the 
Royal Commission on The Economic Union and Development Prospects 


For Canada 
by 


The New Brunswick Advisory Council on the Status of Women 


Rote Obs! ihe) New Brunswick Advisory Co Council on the Status of of Women 
The New Brunswick Advisory Council on the Status of Women is a 
body for consultation and study, created in 1977 to advise the New 
Brunswick government on matters related to the status of women. 
Our mandate includes bringing before the government and the public 


matters of interest and concern to women. 
Major Points Discussed in our Brief 


In our brief we discuss and make specific recommendations on five 
major points: The Royal Commission's terms of reference and 
principles; women and education; women and employment; women and 
microtechnology; women and federal-provincial fiscal arrangements. 


HoweeNew Brunswick women figure in) each: of these areas is 


emphasized and detailed. 
The Commission's Task 


Of primary concern to us is the lack of evidence in the Commis- 
sion's mandate, terms of reference, areas of study and principles 
of a commitment to the studying of all economic issues with spe- 
cific reference to the life and economic circumstances of women and 


men, ethnic groups and disabled persons. In ignoring in its studies 
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the often disadvantaged circumstances of over half of our popula- 
tion, the Commission will produce recommendations which will at 
best(?) condone the status quo and at worst will hinder rather than 
promote the full and healthy development of Canada. With specific 
recommendations we thus urge the Commission to include in all of 
its studies and proposals breakdowns according to sex, and special 
references to the life and economic circumstances of ethnic groups 


and disabled persons. 
Education 


Education is the foundation of our social system and the insurer of 
Our economic well-being. Women, however, cannot fully receive and 
benefit from the possibilities and offerings of education, being 
victims of” psychological, overt and systematic discrimination at 
the various levels of the educational system. This discrimination 
profoundly affects and determines the ability of women to attain 
financial security, let alone a financial status on par with men. 
With specific recommendations we remind the Commission that its 
report must include a strong call and specific proposals for a 
reform of our entire educational system, so that: 

1) everyone may truly enjoy fair and equal opportunity =o strive 


for and attain financial independence and security; 


and 


2) Manada can thus attain its full economic potential. 


Employment 


In New Brunswick over 40% of the labour force is now comprised of 
women. Most women work because they must; according to the 
National Council on Welfare, for example, 38% more of maritime 


families would be poor if wives had no earnings. And yearly more 


and more women are entering the work force. By the year 2000 the 


participation rates of women and men will equalize. : 
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In spite of their increasingly high levels of job experience and 
education, however, women are still earning only 60% of what men 
are. Of all the wage differentiating factors, occupational segre- 
gation remains the factor which most adversely affects the finan- 
cial status of women. The introduction of microtechnology into the 
workplace, particularly the office where women are highly concen- 
trated, will be the greatest single factor of the decade causing 
the de-skilling, displacement, and unemployment of thousands and 
thousands of female workers. These facts necessitate the estab- 
lishment of numerous measures including: educational and job-skill 
training/upgrading integrated into the work environment; family 
support systems (e.g. day care) in/near educational/training 
institutions and workplaces; affirmative action policies; and equal 


pay for work of equal value laws. 
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ee 


Special consideration must be given to the restructuring of those 
programs which in part directly affect the welfare, and the educa- 


tional and career opportunities of women. 
Specliics: 


1) Today's realities demand a redrafting of the out-moded welfare 
philosophy of the Canada Assistance Plan regarding day care. The 
Plan must move towards the cost-sharing of a universal day care 


program; this is one which is readily and affordably available 


wherever the need is expressed. 


2) The Established Programs Funding must be restructured to ensure 
that both levels of government are publicly accountable for fiscal 


transfers for medicare and post-secondary education. 
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